PAUL E. BERICK
paul.berick@gmail.com – (937)243-5082 – Columbus, OH
Summary






Forward-looking data-loving professional, well rounded, looking to be an outstanding member of your team. 
Education






THE OHIO STATE UNIVERSITY 
Bachelor of Science in Business Administration
MAX FISHER COLLEGE OF BUSINESS 
Concentration: Human Resources Management   

Professional Experience






Alliance Data, Transaction, Credit, and Marketing Services



07/2004 – Current
Retail Division (Corporate & Call Centers), Columbus, OH 



Operations Analyst: Business Intelligence – Risk 

 


October 2007 – Present
(65% Performance and ROI Analysis / 35% Presentation)
· Data-intensive role.  Use SQL logic in several different data environments such as our new EDW, WinSQL, MicroStrategy, our old legacy systems like DB2, Access and ODBC connections, etc.
· Produce and present regular reports and proposals to multiple departments here in Ohio.

· Move an environment from an Excel and Access based system to more robust and industrial strength systems.

Operations Analyst: HR / Talent Acquisition





Through October 2007
Analysis, Reporting & Presenting:
· Performed intense analysis on recruiting metrics, generating first-of-their-kind reports to graphically show the state of Alliance Data's retail recruiting, and providing the company with priceless insight and direction.

· Presented these findings to corporate executives, tying the results closely to practices and solutions backed by extensive first-hand experience.  Answer all questions accordingly.
Talent Acquisition/Recruiter (Generalist experience included)



Through April 2006
(70% Non-Exempt / 30% Exempt; 70% External / 30% Internal)

· Reviewed literally thousands of resumes 
· Conducted hundreds of one-on-one interviews

· Hired / initiated the hire of hundreds of associates for our call center operations

· Managed recruiting events including open houses, career fairs, panel interviews, and referral programs.
Recruiting Systems Project Management:

· A key developer in a new PeopleSoft applicant tracking system rolled out in 2007.  Presented the “You Made It Happen” award – signed by Alliance Data’s EVP of Human Resources for my efforts here.

· Championed a total re-design of the requisition process, applicant flow, interview process, and interview questions.  Implemented results globally.

· Built and nurtured relationships with all individuals involved with or impacted by these projects directly or indirectly.
Scottie’s Coffee & Tea House - Worthington, OH



08/2008 – 07/2010
Owner
My wife and I own and run this coffee shop in the heart of Olde Worthington.  It was dear to our hearts and had been neglected by previous owners.  We have been active in the community and have transformed it into a struggling, dirty, forgotten shop to a quarter million dollar per year business cherished by the community.
· Maintain customer relations.

· Hiring and managing a staff of 5.
· Maintain business relations with our many suppliers, forecast supply and demand. 

· Operate under the regulating eye of the fire martial, health department and other city and state bureaus.  

· Book bands and local artists.

Other Skills & Qualifications






(  Extremely active in the community, I’m a
( Expert-level user of Excel, FrontPage, Word, 

    Kappa Sigma, a 4° Knight of Columbus,  
   PowerPoint & Visio. Uses SQL databases daily.

           a 32° Freemason, and a Shriner, I network.
(  Over 13 years in workforce with perfect attendance. 

       (  Years of HTML and web-design experience.
( Excellent presentation and communication skills
